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IMPORTANT NOTICE ï PLEASE READ 

The information and data provided and discussed in this document are designed to be 
accurate and informative regarding human resource (HR) policies and practices 
appropriate for meeting the compliance requirements of federal and state (AZ) laws 
and regulat ions. Many, but not all, of  compliance requirements of most , but not all, 
federal and state (AZ) laws are identified.   
 
NOTE:  This document is not intended to and does not provide a complete or full 
description, discussion, or analysis of any law, topic,  or issue included herein.   
 
Information and data in this document has been compiled from federal and state (AZ) 
employment laws and regulations, court decisions, and established HR management 
policies and practices, but should not be construed or relied upon as legal advice on 
specific facts.   
 
Information and data in this document has neither the effect of law or regulation, nor 
constitutes the rendering of legal counsel by Human Resource Partners, LLC (dba 

HRHelp ) or John Perkins.  

 
Business owners or managers and other interested parties should seek the advice of a 
competent employment law attorney concerning specific legal questions or specific 
situations to ensure that all legal obligations are addressed or fulfilled.  
 
It is strongly recommended that  every business bring its HR policies and practices into 
compliance with all the applicable federal, state, and local laws with which that 
business or organization is required to comply.  
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PART 9:  EXHIBITS  

 

A:  Resources provided by the Equal Employment Opportunity Commission 
(EEOC).  
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